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“In Every Person... A Possibility”

Night to shine is a prom-night 
experience sponsored by the Tim 
Tebow Foundation. On February 
9, 2018, Night to Shine events took 
place across the country. One of 
these events, held in Marshfield, 
was attended the employees of Fire-
house Ceramics.

The Night to Shine event is an 
opportunity to get dressed up from 
dresses and tuxes to shoe shining 
and hair, makeup and nails. Each 
attendee was crowned a king or 
queen.

Throughout the night, attendees 
enjoyed music and dancing. Ap-
petizers and desserts were served 
throughout the evening as well.

Nationwide, there were 90,000 
honored guests who attended Night 
to Shine events. These events were 
made possible by the efforts of 
175,000 volunteers. 

The Tim Tebow Foundation’s 

commitment 
to celebrating 
people with spe-
cial needs will 
continue with 
another Night to 
Shine event in 
2019. The 2019 
Night to Shine 
will take place 
on  February 8, 
2019.

In addition 
to celebrating 
people with 
special needs, 
the Night to 
Shine events also 
celebrate God’s 
love through 
church sponsors. 
To refer a church 
to sponsor an 
event in 2019, 

go to the Tim 
Tebow Foun-
dation Web site 
at: https://www.
timtebowfoun-

dation.org/ministries/night-to-
shine

There is also a worldwide high-
light video featuring highlights 
from Night to Shine events across 
16 countries worldwide in 2018.

Night to Shine
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Some things don’t go out of style 
– like learning and Converse shoes!  

Beginning in January, we are offer-
ing the opportunity to join Jo Woel-
fel (Director of Learning 
and Development) in a se-
ries of webinars designed 
to assist Innovative Ser-
vices Program Managers 
to “Live What You Learn 
and help others to do the 
same”.  Our first of these 
monthly webinars was ti-
tled “Top 10 Suggestions 
to Make New Hire Train-
ing Awesome.”   

The webinar focused 
on tips to avoid assump-
tions, meet people where 
they are at, understand 
the needs and desires of 
people we support and 
introduce important pro-
cedures.

Jo says: “Being a great 

leader is all about building great re-
lationships! That is why the first of 
our new and fun learning webinars 
stressed ways to make the new em-

ployee orientation relevant, person-
centered and strength-based.”   

To participate in future webinars, 
sign up in Innovative U just like you 

would sign up for an 
in-person training.  
When it is time for 
the webinar, just click 
on the link provided 
in the IU calendar. 
The webinars are lis-
ten and learn, featur-
ing Jo’s custom-made 
PowerPoints and vid-
eos while using the 
chat feature to foster 
interactive learning. 

Upcoming webinar 
topics will be related 
to creative thinking, 
client needs, leader-
ship themes and oth-
er ideas generated for 
and from our Program 
Managers.  

Converse-ations with Jo

Latest Innovative News
W-2 Forms

This year our W-2 forms will be 
available online. You can view your 
W-2 at http://isi.greenemployee.
com

To log in you will need to know 
your Birth Date and your custom 
password OR your Social Security 
Number. You will be asked to con-
sent to receive an electronic W-2 in 
place of a paper W-2, and a verifica-
tion code will be generated that you 
will need to type in. Once you have 

consented to receive your W-2 elec-
tronically only, you will not receive 
a paper copy, but you may log in 
and re-print the electronic copy as 
many times as you need to.

If you do not access your W-2 
this way, you will be issued a paper 
copy by 1/31/2018.
Prevocational Pay Changes

Innovative’s Green Bay prevo-
cational program has successfully 
switched all participants over to at 
least minimum wage for work ac-

tivities. The program increased its 
community activities and volunteer 
opportunities to include Bethesda, 
Salvation Army, and Heritage Hill. 
The program is also focusing on 
employer tours in the community.
Employee Engagement

Thanks to everyone who partici-
pated in Innovative’s employee sur-
vey and/or the survey conducted by 
Gallup. We’re reviewing the results 
and hope to share more informa-
tion in February’s newsletter.
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Matthew Gloudemans invested 
his time and energy in to getting 
everyone geared up for the holiday 
season and into the giving spirit 
this December. He and staff Anne 
Baum rang bell for the Salvation 
Army at 11 different locations 
during a span of 16 days around the 
Fox Cities. 

Matthew said, “I had a great time, 
and it felt good to volunteer for 
such an awesome cause.”

 

Inspiring the Giving Spirit
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It’s likely our species 
survived because of our 
knack for detecting dan-
ger. But our worry-filled 
thoughts can present 
dangers of their own: 
Thinking negatively can 
drag down our moods, 
our actions and even our 
health. Experts say it’s 
worthwhile—and pos-
sible—to learn to think 
more positively.
Benefits

People who were 
optimistic had a nearly 
20 percent lower risk of 
dying over a 30-year pe-
riod than those who were 
optimistic

People who kept track 
of their gratitude once a 
week were more upbeat 
and had fewer physical 

complaints than others
People who repeated 

positive thoughts and 
behaviors were able to 
change their unhealthy 
patterns—and their brain 
activity actually changed, 
too.
Techniques

Foster Optimism—
Trying to be optimistic 
doesn’t mean ignoring the 
uglier sides of life. It just 
means focusing on the 
positive as much as pos-
sible—and it gets easier 
with practice. 

You could write about 
a positive future. The idea 
is to envision your goals 
and dreams come true. 
You can also look for the 
positive in a negative situ-
ation. It may sound sappy, 

but it can actually show 
great strength.

Practice Gratitude—
Noticing and appreciating 
the positives in our lives 
offers a great mood boost.

Try keeping a gratitude 
journal. Write down any-
thing large or small that 
makes you smile, includ-
ing terrific achievements, 
touching moments and 
great relationships.

Share your good news. 
Studies of people’s reac-
tions to positive develop-
ments suggest that those 
who tell a friend about a 
happy event enjoy it even 
more.

Avoid Negative Think-
ing—resist worrisome 
thoughts and perhaps 
even transform your in-

ternal critic into more of a 
cheering squad.

Change unhealthy self-
talk. Research shows that 
you can learn to shift your 
thoughts and that, over 
time, you can literally 
change your brain.

Imagine what you’d 
tell a friend if he/she was 
worrying in ways that you 
are. You’d likely convince 
him /her to wait a bit be-
fore assuming the worst. 
So consider alternative 
explanations. If your 
boss hasn’t responded to 
your idea, it could be that 
he/she is busy and not 
because he/she doesn’t 
like it. 

—EAP handout modified 
from www.mentalhealthameri-

ca.net/stay-positive

Think Positive: 
It’s Good for Your Health

Hannah Siverling found her pas-
sion in helping others, and Innova-
tive Services, Inc. is glad to have her 
as part of the team at the El Dorado 
program in Eau Claire. 

“Hannah is an asset to the El Do-
rado program,” said Jamie Roy, her 
District Manager. “She is depend-
able and brings up great ideas that 
help her program and co-workers 
succeed.”

Hannah has worked as a DSP 
with ISI for one year. Without a 
doubt, the best part of the job in 

her mind is the people she’s privi-
leged to support. 

Already, Hannah has too many 
memories to pick a single favorite 
moment. She loves the heart-to-
heart talks she gets to have with the 
individuals she supports. She enjoys 
getting to know them and learning 
about their lives. 

“Hannah is a fantastic person and 
co-worker,” said Jamie Roy. “You 
can tell she truly cares about the 
clients we serve and making their 
lives better every day.”

Hannah—Helping Others


